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Mitigating risks - before the meeting

Meeting attendance: Only pre-
approved Carlsberg representatives
are permitted to attend trade
association meetings. In the case
of absence, the substitute must
also be pre-approved by the Head
of Legal and have received the
relevant training

Articles of Association: The
governance documents should
contain a commitment to
competition law compliance -
make sure the governance
documents are stored in the
membership register

Agenda: Ensure there is an agenda Meeting statement: If there is no
and review this to check agenda prepared by the
competition compliance prior to association, you must fill out and
the meeting. Also share this with use the Meeting Statement (see
your local legal representative for Competition Compliance Manual,
review Annex 2)
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Mitigating risks - during the meeting

Legal representatives: From 2022, it is
Carlsberg policy that an internal or
external lawyer must be present at
any high-risk meetings (e.g. Board

meetings of trade associations).
Depending on the meeting subject,
there may be other times where it is
appropriate to bring a lawyer to the
meeting (with relevant knowledge
about competition law)

Forbidden topics of discussion: Do not
discuss any competitively sensitive
information (“CSI”). This includes: (1)
Minutes: Ensure minutes are taken any sensitive information relating to
(either by the association or take an individual business; (2) how an
them yourself) - these must include a individual business intends to react to
list of participants a particular issue or development;
and (3) how an individual business
views the market, a customer or
supplier

Protesting if discussion strays to risk
areas: If participants begin to discuss
CSI| or you otherwise suspect non-
compliance with competition law, you
must (1) protest; (2)leave the meeting;
(3) ensure that your objection and
departure is recorded in the minutes;
(4) report the incident to your local
legal representative immediately
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Mitigating risks - after the meeting

Follow-up: All communications
from trade associations or
members of trade associations
must be reviewed carefully — if
membership register so the potentially illegal, activities to Cgﬁguﬁsg_]ei;tﬂ?ﬂ;’é‘;@gﬁé'{g\r’sd

legal team can access them local legal to the Head of Legal

immediately for action

Minutes: Check the minutes Agenda and Minutes: Make Reporting: You must

following the meeting to ensure sure the agendas and minutes immediately report any

competition compliance. Make e : et g e i
i e (e e el el are stored in the electronic incidents of illegal, or

checked by your local legal
representative
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